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SAHTECILIK, RUSVET ve YOLSUZLUKLA MUCADELE POLITiKASI
COMBATING FRAUD, BRIBERY and CORRUPTION POLICY

Amag ve Kapsam — Purpose and Scope
Amag; sahtecilik, risvet ve yolsuzlukla miicadelede tiim kural, kanun ve mevzuata uyumun garanti altina alinmasidir.
It is to ensure compliance with all laws, regulations and legislation on combatting fraud, bribery and corruption.

Politika Beyani — Policy Statement

11 DURUSTLUK ve BUTUNLUK DEGERLERiIMiZDENDIR !!
11 HONESTY and INTEGRITY ARE PART OF OUR VALUES !!

GUNGEN DENIZCIiLiK yonetimi ve calisanlari tiim aktivitelerini asagidaki esaslarla yapar:
(GUNGEN MARITIME management and employees perform all activities on the following basis)

3 Sirket’in veya 3.sahislarin mali, varliklari, isleyisi, evraklari ve hesaplarinda sahtecilik, sahte gériiniim ve gergek disi unsurlarla

kazang saglamak kabul edilemez. Tespit edildiginde disiplin cezasi gerektirir.

Gaining profit through fraud, fraudulent financial statement and unrealistic elements on the properties, assets, processes, documents and accounts of the Company
or the third parties is unacceptable and requires disciplinary action when identified.

Bir kisinin gorevinin gereklerine aykiri olarak bir isi yapmasi veya yapmamasi amaciyla baskalariyla vardigi anlasma gergevesinde
bir yarar saglamasi tanimi ile rigvet ve bir kisinin yetki ve pozisyonundan kaynaklanan glict kétlye kullanarak dogrudan veya
dolayli olarak yarar saglamasi tanimi ile yolsuzluk Giingen tarafindan kabul edilmez. 3. Sahislarla riisvet ve yolsuzluk ile
yapilmaya/alinmaya calisilan isler siiregte ilerlemesi durdurulmahdir.

Bribery defined as providing benefit in accordance with an agreement of a person with others in order to carry out a business contrary to the requirements of his /
her duty or not carrying out a business and corruption defined as benefiting directly or indirectly from abuse of power resulting from her/his authority and position
cannot be accepted by GUNGEN and these processes must be stopped.

Tim galisanlar Glingen’e ve/veya Giingen emanetinde bulunan 3.sahsa ait mali, varliklari, evrak ve kayitlari hasardan,
sahtecilikten kayiptan, kotlye kullanimdan, hirsizliktan, zimmete gegirilmesinden, yolsuzluktan korumalidir. Bu zorunluluk,
maddi/elle tutulur seyler i¢in gecerli oldugu kadar manevi/elle tutulamaz (marka degeri, bilgi birikimi, gizli veya tescilli bilgi ve
bilgi sistemleri, vb.) seyleri de kapsar.

All employees must protect properties, assets, documents and records belonging to GUNGEN and/or held by Giingen from damage, forgery, misuse, theft,
embezzlement, corruption. This obligation includes physical assets as well as moral/intangible assets such as brand value, knowledge, confidential or proprietary
information and information systems etc.

Uygulama Stratejisi — Implementation Strategy

+ Sahtecilik, riisvet ve yolsuzluk suctur ve Sirket isleriyle ilgili olarak yapildigi tespit edildigi hallerde cezai islem uygulanir. Bu konu

is etigi kurallariyla tum personele is tanimalarinda anlatilir.

Fraud, bribery and corruption are a crime and requires criminal action when these are determined regarding Company business. This issue is explained to all

personnel in job desctiptions by business ethics rules.

Yukaridaki esaslar dahilinde hediye almak-vermek, yemekler ve eglenceler diizenlemek ve kolaylik 6demeleri yapmakla ilgili

sinirlari her galisan gozetmekle yikimlidir. Buna gore;

Each employee is obliged to observe the limits regarding receiving and giving gifts, arranging meals and entertainment, and making facilitation payments within the

above principles. According to this;

1) Hediyeler-Kolayhk ikramlari; calisanlar, gorevlerinde bitiinliiklerini, performanslarini, kararlarini, tavirlarini etkileyecek
hediyeleri, ikramlari veya yardimlari almaktan veya ayni sekilde hediye ve yardimlari vermekten uzak dururlar. Sirketi
temsilen katilim gosterilen seminerlerde veya benzeri organizasyonlarda verilen, maddi degeri olmayan sembolik plaketler,
oduller, madalyalar, vb. kabul edilebilir. Bu konu is etigi kurallariyla tim personele is tanimalarinda anlatilir.

Gifts-Facilitation payments; employees must refrain from accepting or giving any kind of gifts or benefits that might influence their job integrity, performance,
decisions and their conduct. Symbolic plaquets, awards, medals, etc.with no economic value given during seminars or similar organizations attended to
represent the Company can be accepted. All staff are familiarized to this with Company Business Ethical Code during familiarizations.

1) Yemekler-Eglenceler; calisanlar yemek ve eglencelere ancak ve ancak isiyle ilgili ve isi kapsaminda, yasalara uygun, Sirket’in
imajina zarar vermeyecek sekilde olmak kaydiyla ve makul ortalama is 6lculerinde katilabilir veya dlizenleyebilir. Bu konu is
etigi kurallariyla tiim personele is tanimalarinda anlatilir.

Meals-Entertainments; employees may offer or accept meals and entertainments only and only if they are job related and within the scope of their jobs, they
are compliant to current legislation, they are not compromise company image and they are within reasonable limits of standart average business environment.
All staff are familiarized to this with Company Business Ethical Code during familiarizations.

+3 Sirket, kara ve gemi tiim siireg, prosediir ve talimatlari ile bu politikayi destekler ve uygular.

Company supports and applies this policy with all its procedures, processes and work instructions ashore and on board.

Liderlik ve Adanmighk — Leadership and Commitment
Ust Yénetim bu politika ile siireglerinin kurulusun amaci, kapsami ve stratejik yonii ile uyumlu olmasina ve tiim ¢alisanlar tarafindan
anlasiimasina liderlik eder ve aktivitelerde Uretilen kayit, rapor ve verilerin incelenmesiyle, calisanlarla ve misterilerle yapilan

ziyaret ve degerlendirmelerle ve risk temelli stireg yaklasimi uygulayarak adanmighgi kontrol eder.

The Top Management leads, with this policy, that the processes are compatible with organization’s purpose, scope and strategic direction; and provides the employees’
awareness thereof; and controls the commitment to this policy by analysing all records, reports and data produced as per activities, evaluations and visits to employees
and customers and by implementing risk-based process approach.

Sorumluluklar - Responsibilities

Tim gahsanlar bu politikanin gereklerinin yerine getirilmesinden, uygulanmasindan, degisim ve yenilik ihtiyaglarini Ust Yonetime

raporlamaktan sorumludur.

All employees are responsible for fulfilling and implementing the requirements of this policy and for reporting the change and reform needs to the Top Management.

Bu politikanin gereginde yenilenmesinden st yénetim sorumludur.
Top Management is responsible for renewing this policy whenever necessary.
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